Johnson&dJohnson

AUTHORIZED DRIVERS

Employees who are issued company vehicles are considered the Authorized Employee Driver.
With approval from Johnson & Johnson and CEPA Mobility Inc, an eligible Spouse or Domestic
partner may be authorized to drive the company vehicle during non-core business hours
provided the following requirements are met.

v Spouse or Domestic Partner meets the eligibility requirements as outlined in “Your Benefit
Resources.”

v Is 21 years of age or older and resides in the same household as the employee
v Possesses a valid driver’s license
v Completes an Annual Motor Vehicle Record check and is not found to be a High-Risk driver

v Successfully completes the CEPA Authorized Driver training

Business use of the company provided vehicle by anyone other than Authorized Employee Driver
is strictly prohibited. All individuals regardless of their relationship to the Authorized Employee
Driver are prohibited from assisting with any business-related driving (including but not limited to
situations involving injury or loss of driving privileges due to license suspension or restricted
driving privileges). Dependent children and other immediate family members, other than eligible
spouses and domestic partners, are not authorized to drive the company vehicle.

An annual authorization renewal will be conducted by CEPA Mobility Inc., to confirm the
continued eligibility for the Spouse or Domestic Partner.

Vehicle eligible employees and their Spouse or Domestic Partners are subject to adhere to all
policies outlined in the Johnson & Johnson 465 Vehicle Safety and 465.TEC.02 Fleet Safety
Code of Conduct.

UNAUTHORIZED DRIVERS

If an unauthorized driver is involved in a collision or incident with a Johnson & Johnson company
vehicle, the fleet driver will be held financially accountable for the damages to the company
vehicle. NOTE: Automobile liability insurance may not be extended to unauthorized drivers.
Additionally, drivers permitting an unauthorized driver the use of the company issued vehicle can
be subjected to disciplinary actions up to and including separation from the company.



Johnson & Johnson reserves the right to revoke the privilege of driving the company vehicle for a
defined or indefinite period if the Spouse or Domestic Partner’s driving behavior could potentially
put the Driver or Johnson & Johnson at risk. Such revocations will be determined at the sole
discretion of the Company. This policy establishes a set of safety principles that shall be
recognized and applied as a standard for Johnson & Johnson.

It is the responsibility of the Johnson & Johnson employee and authorized Spouse or Domestic
Partner to comply with the terms of this Policy and Guidelines. It is also the responsibility of the
Johnson & Johnson Driver to ensure that the Company is advised of any changes in their driving
status. If authorization is not extended to or is revoked for whatever reason it is the
responsibility of the Johnson & Johnson Driver to ensure the Spouse or Domestic Partner does
not operate the company provided vehicle. In addition to the terms set forth above,
contravention of any part of this policy may result in disciplinary action up to and including
termination of employment.

05.29.24



